Official (Closed) \ Non-Sensitive

Official (Closed) \ Non-Sensitive

Official (Closed) \ Non-Sensitive

Template and Examples of OJT Lite Blueprint

Republic Polytechnic On-the-Job (OJT) Lite Blueprint (Template)
	Company:
	Department:
	Job Role:


	Name of Intern:
	Duration:
	Total OJT Hours:
	Completion Sign-off 
(Signature/Date)


	S/N
	Main Tasks

Derived from analysis of work activity and forms the outcome of the OJT Programme

Make use of Bloom’s Taxonomy list of action verbs to denote the desirable outcomes


	Knowledge,
Skills & Attitude

List the knowledge, skills and
attitude (optional) to
accomplish the task
	Training/Trainer Guidelines

List the guidelines for training delivery
	OJT Hours
	Internship Supervisor
	Liaison
Officer

	1
	

	
	
	
	
	

	2
	

	
	
	
	
	

	3
	

	
	
	
	
	


* As a guideline, a 20-week Industry Immersion Programme should have about 200 hrs OJT content. This can vary depending on the needs of the company and the tasks. 
Company may also make use of Key Task/Critical Work Functions and Technical Skills and Competencies (TSC)/Emerging TSC found in the Skills Framework for specific sectors / job roles
Useful resources (MLC) on WpL and OJT BP: 
SkillsFuture & the National Workplace Learning Framework | RP Micro-Learning Course Marketplace (ispringmarket.com)
https://rpace.ispringmarket.com/content/876/info/Module_3_About_Structured_On-the-Job_Training_%28S-OJT%29
https://rpace.ispringmarket.com/content/877/info/Module_4_About_On-the-Job_Training_%28OJT%29_Blueprint





Republic Polytechnic On-the-Job (OJT) Lite Blueprint (Example) 
	Company:
ABC Pte Ltd
	Department:
Human Resource
	Job Role:
Human Resource Executive


	Name of Intern:
Michelle Yeoh
	Duration:
20 weeks
	Total OJT Hours:
200 hours
	Completion Sign-off 
(Signature/Date)


	S/N
	Main Tasks

Derived from analysis of work activity and forms the outcome of the OJT Programme

Make use of Bloom’s Taxonomy list of action verbs to denote the desirable outcomes


	Knowledge,
Skills & Attitude

List the knowledge, skills and
attitude (optional) to
accomplish the task
	Training/Trainer Guidelines

List the guidelines for training delivery
	OJT Hours
	Internship Supervisor
	Liaison
Officer

	1
	Prepare job advertisements and postings

	Knowledge:
· The Fair Consideration Framework
· The Tripartite Guidelines on Fair Employment Practices
· Skills Framework adoption
· Job Analysis

Skills:
· Technology Integration
· Data management
· Communication skills
· Teamwork
· Drafting a job advertisement that is clear and non- discriminatory
· Upload a job advertisement onto the Jobs Bank

Attitude:
· Meticulous
· Consultative
· Discrete
	Explain
· The Fair Consideration Framework and its importance
· The Tripartite Guidelines on Fair Employment Practices and its importance
· Steps involved in preparing job advertisements

Demonstrate
· Drafting a job advertisement
· Uploading a job advertisement onto Jobs Bank
· Skills Practice
· Complete drafting 5 job advertisements for different business units and job roles
	15 hours
	
	

	2
	

	
	
	
	
	

	3


	
	
	
	
	
	

	4
	

	
	
	
	
	


* As a guideline, a 20-week Industry Immersion Programme should have about 200 hrs OJT content. This can vary depending on the needs of the company and the tasks.
Company may also make use of Key Task/Critical Work Functions and Technical Skills and Competencies (TSC)/Emerging TSC found in the Skills Framework for specific sectors / job roles. Useful resources (MLC) on WpL and OJT BP: 
SkillsFuture & the National Workplace Learning Framework | RP Micro-Learning Course Marketplace (ispringmarket.com)
https://rpace.ispringmarket.com/content/876/info/Module_3_About_Structured_On-the-Job_Training_%28S-OJT%29
https://rpace.ispringmarket.com/content/877/info/Module_4_About_On-the-Job_Training_%28OJT%29_Blueprint




Republic Polytechnic On-the-Job (OJT) Lite Blueprint (Example) 
	Company:
XYZ Pte Ltd
	Department:
Warehouse
	Job Role:
Customer Service Assistant 


	Name of Intern:
Hossan Leong
	Duration:
20 weeks
	Total OJT Hours:
200 hours
	Completion Sign-off 
(Signature/Date)


	S/N
	Main Tasks

Derived from analysis of work activity and forms the outcome of the OJT Programme

Make use of Bloom’s Taxonomy list of action verbs to denote the desirable outcomes


	Knowledge,
Skills & Attitude

List the knowledge, skills and
attitude (optional) to
accomplish the task
	Training/Trainer Guidelines

List the guidelines for training delivery
	OJT Hours
	Internship Supervisor
	Liaison
Officer

	1
	Supervise Inbound Operations

1.1 Verify inbound documents













1.2 Supervise the un-stuffing process 





















1.3 Supervise product check






















1.4 Supervise return and receiving process
	Knowledge
· Product knowledge of all SKU managed by company

Skills
· Gain basic skills in segregation of products based on storage requirements

Attitude
· Responsible
· Attentive
· Meticulous
· Determination

Knowledge
· Un-stuffing process and compliance to the standard operating procedures (SOP)
· Knowledge in applying equipment appropriately for the respective products

Skills
· Ability to determine daily number of containers handled and storage requirements
· Identify type of container and load capacity

Attitude
· Reliable
· Responsible
· Meticulous
· Determination

Knowledge
· Principle of receiving goods and compliance to the standard operating procedures (SOP)
· Product knowledge of all product type stored in the facility

Skills
· Ability to determine customer specification and product knowledge type
· Able to perform quality check on product conditions

Attitude
· Reliable
· Responsible
· Meticulous
· Determination
· Discreet

Knowledge
· Principle of receiving goods and compliance to the standard operating procedures (SOP)
· Product knowledge of all product type stored in the facility

Skills
· Ability to determine customer specification and product knowledge type
· Able to perform quality check on product conditions


Attitude
· Cautious
· Determination
· Meticulous
· Discreet
	Part 1: Instruction
Trainer to demo the tasks for the trainee.

Part 2: Supervision
Trainee to carry out tasks under direct supervision

Part 3: Assessment
Trainee to perform the tasks independently and be assessed by the trainer against the task standard set. Provide feedback and areas for improvement.

Part 1: Instruction
Trainer to demo the tasks for the trainee.

Part 2: Supervision
Trainee to carry out tasks under direct supervision

Part 3: Assessment
Trainee to perform the tasks independently and be assessed by the trainer against the task standard set. Provide feedback and areas for improvement.







Part 1: Instruction
Trainer to demo the tasks for the trainee.

Part 2: Supervision
Trainee to carry out tasks under direct supervision

Part 3: Assessment
Trainee to perform the tasks independently and be assessed by the trainer against the task standard set. Provide feedback and areas for improvement.







Part 1: Instruction
Trainer to demo the tasks for the trainee.

Part 2: Supervision
Trainee to carry out tasks under direct supervision

Part 3: Assessment
Trainee to perform the tasks independently and be assessed by the trainer against the task standard set. Provide feedback and areas for improvement.

	
10 hours



10 hours



10 hours







10 hours



10 hours



10 hours













10 hours



10 hours



10 hours














5 hours



5 hours



10 hours
	
	

	2
	

	
	
	
	
	


* As a guideline, a 20-week Industry Immersion Programme should have about 200 hrs OJT content. This can vary depending on the needs of the company and the tasks.
Company may also make use of Key Task/Critical Work Functions and Technical Skills and Competencies (TSC)/Emerging TSC found in the Skills Framework for specific sectors / job roles. Useful resources (MLC) on WpL and OJT BP: 
SkillsFuture & the National Workplace Learning Framework | RP Micro-Learning Course Marketplace (ispringmarket.com)
https://rpace.ispringmarket.com/content/876/info/Module_3_About_Structured_On-the-Job_Training_%28S-OJT%29
https://rpace.ispringmarket.com/content/877/info/Module_4_About_On-the-Job_Training_%28OJT%29_Blueprint










Republic Polytechnic On-the-Job (OJT) Lite Blueprint (Example) 
	Company:
XXX Sport Academy 
	Department:
Coaching and Development 
	Job Role:
Assistant Sport Coach 


	Name of Intern:
Peter Pan
	Duration:
20 weeks
	Total OJT Hours:
200 hours
	Completion Sign-off 
(Signature/Date)


	S/N
	Main Tasks

Derived from analysis of work activity and forms the outcome of the OJT Programme

Make use of Bloom’s Taxonomy list of action verbs to denote the desirable outcomes


	Knowledge,
Skills & Attitude

List the knowledge, skills and
attitude (optional) to
accomplish the task
	Training/Trainer Guidelines

List the guidelines for training delivery
	OJT Hours
	Internship Supervisor
	Liaison
Officer

	1
	Design session plans (x8) for the upcoming coaching sessions

	Knowledge:
· Application of taxonomies for the psychomotor, cognitive, and affective domains
· Application of Gentile’s Taxonomy and the relevant concepts in instructional strategies
· Risk assessment and management 

Skills:
· Research skills
· Communication skills with Mentors / Senior Coaches 
· Logistics management
· Design session plans that are developmentally appropriate and addresses all key components of task presentation in sport coaching

Attitude:
· Meticulous
· Consultative
· Growth mindset
	Explain
· The key learning objectives of a coaching program and the coaching sessions (x8)
· The connectedness of learning objectives between coaching sessions and the program 
· The relevance and appropriateness of learning tasks in the coaching sessions
· The sport techniques / tactics covered in coaching sessions
· Risk assessment and management 

Demonstrate
· Competencies in designing session plans
· Ability to conduct research and leverage resources available 
· Ability to evaluate feasibility of session plans in view of the resources given and available on the training ground
	16 hours
	
	

	2


	
	
	
	
	
	

	3
	

	
	
	
	
	

	4
	

	
	
	
	
	


* As a guideline, a 20-week Industry Immersion Programme should have about 200 hrs OJT content. This can vary depending on the needs of the company and the tasks.
Company may also make use of Key Task/Critical Work Functions and Technical Skills and Competencies (TSC)/Emerging TSC found in the Skills Framework for specific sectors / job roles. Useful resources (MLC) on WpL and OJT BP: 
SkillsFuture & the National Workplace Learning Framework | RP Micro-Learning Course Marketplace (ispringmarket.com)
https://rpace.ispringmarket.com/content/876/info/Module_3_About_Structured_On-the-Job_Training_%28S-OJT%29
https://rpace.ispringmarket.com/content/877/info/Module_4_About_On-the-Job_Training_%28OJT%29_Blueprint















Republic Polytechnic On-the-Job (OJT) Lite Blueprint (Example) 
	Company:
XXX Hotel 
	Department:
Guest Services 
	Job Role:
Guest Services Executive


	Name of Intern:
Jackie Chan
	Duration:
24 weeks
	Total OJT Hours:
200 hours
	Completion Sign-off 
(Signature/Date)


	S/N
	Main Tasks

Derived from analysis of work activity and forms the outcome of the OJT Programme

Make use of Bloom’s Taxonomy list of action verbs to denote the desirable outcomes


	Knowledge,
Skills & Attitude

List the knowledge, skills and
attitude (optional) to
accomplish the task
	Training/Trainer Guidelines

List the guidelines for training delivery
	OJT Hours
	Internship Supervisor
	Liaison
Officer

	1
	Guest Experience 

	Knowledge:
· Understanding people's wants, needs and preferences.
· Knowledge of appropriate greetings and salutations for guest handling.

Skills:
· Awareness of basic needs of guest.
· Ability to engage in conversation with guests and make guests feel welcomed/belonged/engaged.

Attitude:
· Meticulous
· Courteous mannerisms
· A willingness to serve
· An empathetic demeanor
	Part 1: Instruction
Trainer to demo the tasks for the trainee.

Part 2: Supervision
Trainee to carry out tasks under direct supervision

Part 3: Assessment
Trainee to perform the tasks independently and be assessed by the trainer against the task standard set. Provide feedback and areas for improvement.


	15 hours
	
	

	2


	
	
	
	
	
	

	3
	

	
	
	
	
	

	4
	

	
	
	
	
	


* As a guideline, a 20- week Industry Immersion Programme should have about 200 hrs OJT content. This can vary depending on the needs of the company and the tasks.
Company may also make use of Key Task/Critical Work Functions and Technical Skills and Competencies (TSC)/Emerging TSC found in the Skills Framework for specific sectors / job roles. Useful resources (MLC) on WpL and OJT BP: 
SkillsFuture & the National Workplace Learning Framework | RP Micro-Learning Course Marketplace (ispringmarket.com)
https://rpace.ispringmarket.com/content/876/info/Module_3_About_Structured_On-the-Job_Training_%28S-OJT%29
https://rpace.ispringmarket.com/content/877/info/Module_4_About_On-the-Job_Training_%28OJT%29_Blueprint


Republic Polytechnic On-the-Job (OJT) Lite Blueprint (Example) 
	Company:
XX Biologics Company
	Department:
Quality Control
	Job Role:
Quality Control Intern


	Name of Intern:
Sophia Lin
	Duration:
20 weeks
	Total OJT Hours:
200 hours
	Completion Sign-off 
(Signature/Date)


	S/N
	Main Tasks

Derived from analysis of work activity and forms the outcome of the OJT Programme

Make use of Bloom’s Taxonomy list of action verbs to denote the desirable outcomes


	Knowledge,
Skills & Attitude

List the knowledge, skills and
attitude (optional) to
accomplish the task
	Training/Trainer Guidelines

List the guidelines for training delivery
	OJT Hours
	Internship Supervisor
	Liaison
Officer

	1
	Perform laboratory sample analysis

	Knowledge:
· Understanding biologics products, composition, properties and specific testing requirements.
· Application of relevant regulatory guidelines and quality standards e.g. Good Laboratory Practices (GLP) and Good Manufacturing Practices (GMP).
· Laboratory techniques and procedures e.g. molecular biology techniques, cell culture, immunoassays and analytical chemistry
· Data analysis and interpretation

Skills:
· Perform relevant laboratory techniques and procedures e.g. sample handling, preparation and analysis
· Operate relevant laboratory instruments and equipment e.g. chromatography systems and ​Polymerase Chain Reaction (PCR) machines
· Ability to implement and adhere to standard operating and documentation procedures

Attitude:
· Meticulousness and precision in handling samples, following protocols and recording data
· Critical thinking 
· Time management to prioritise tasks
· Ethical Conduct 
	Part 1: Instruction
Trainer to demo the tasks for the trainee.

Part 2: Supervision
Trainee to carry out tasks under direct supervision

Part 3: Assessment
Trainee to perform the tasks independently and be assessed by the trainer against the task standard set. Provide feedback and areas for improvement.


	40 hours
	
	

	2


	
	
	
	
	
	

	3
	

	
	
	
	
	


* As a guideline, a 20-week Industry Immersion Programme should have about 200 hrs OJT content. This can vary depending on the needs of the company and the tasks.
Company may also make use of Key Task/Critical Work Functions and Technical Skills and Competencies (TSC)/Emerging TSC found in the Skills Framework for specific sectors / job roles
Useful resources (MLC) on WpL and OJT BP: 
SkillsFuture & the National Workplace Learning Framework | RP Micro-Learning Course Marketplace (ispringmarket.com)
https://rpace.ispringmarket.com/content/876/info/Module_3_About_Structured_On-the-Job_Training_%28S-OJT%29
https://rpace.ispringmarket.com/content/877/info/Module_4_About_On-the-Job_Training_%28OJT%29_Blueprint
2. Bloom’s Taxonomy of Educational Objectives with Verbs - Cognitive Domain.pdf
Bloom’s Taxonomy of Educational Objectives with Verbs: Cognitive Domain

Level of Cognitive Domain

Sample Verbs*

KNOWLEDGE: Knowledge is defined as the Acquire Follow directions Locate Quote Reproduce
remembering of previously learned material. Choose Group Match Read Select
This involves the recall of a wide range of Count Identify Memorize Recall State
material, from specific facts to complete Define Indicate Name Recite Tabulate
theories. Distinguish Know Outline Recognize Trace
Draw Label Pick Record Underline
Fill-in List Point Repeat Write
Find
COMPREHENSION: Comprehension is Account for Define Fill in Outline Retell
defined as the ability to grasp the meaning of Associate Differentiate Find Paraphrase Reword
material. This may be shown by translating Change Discuss Generalize Predict Rewrite
material from one form to another (words to Classify Distinguish Give in own words  Prepare Restate
numbers), by interpreting material (explaining Conclude Draw Give examples Put in order Show
or summarizing), and by estimating future Compare Estimate Group Read Simplify
trends (predicting consequences or effects). Contrast Expand Infer Rearrange Suggest
These learning outcomes go one step beyond | Convert Explain Illustrate Recognize Summarize
the simple remembering of material, and Demonstrate Express in other Interpolate Reorder Trace (on map or
represent the lowest level of understanding. Describe terms Interpret Reorganize chart)
Determine Extend Measure Represent Transform
Extrapolate Translate
APPLICATION: Application refers to the ability | Apply Determine (calculate) Generalize Organize Put together
to use learned material in new and concrete Calculate Develop Graph Participate Record
situations. This may include the application of | Choose Discover Illustrate Perform (exceptin  Relate
such things a;s rules, methods, concepts, Classify Discuss Interpret math in public) Restructure
principles, laws, and theories. Learning Collect information Distinguish between Interview Plan Select
outcomes in this area require a higher level of | Complete Employ Investigate Practice Show
understanding than those under Compute Estimate Keep records Predict Solve
comprehension. Construct Examine Locate Prepare Track (in development,
Construct using Expand (information) Present history, process)
Convert (in math) Experiment Make Produce Transfer
Differentiate Express in a Manipulate Prove (in math) Translate
between discussion Model Put into action Use
Demonstrate Find (implies Modify Put to use Utilize
Derive investigation) Operate






ANALYSIS: Analysis refers to the ability to Analyze Determine Examine Make inferences Search

break down material into its component parts Break down Diagram Formulate Order Select

so that its organizational structure may be Categorize Differentiate Form Outline Separate

understood. This may include the identification | Classify Discover generalization Point out Simplify

of the parts, analysis of the relationships Compare Discriminate Group Put into Sort

between parts, analysis of the relationships Contrast Distinguish Identify (parts) (categories) Subdivide

between parts, and recognition of the Criticize Divide lllustrate Recognize Survey

organizational principles involved. Learning Debate Draw conclusions Infer Relate Take apart

outcomes here represents a higher intellectual | Deduce Inspect Transform

level than comprehension and application Detect Uncover

because they require an understanding of both

the content and the structural form of the

material.

SYNTHESIS: Synthesis refers to the ability to | Arrange Deduce Generate Predict Reorganize

put parts together to form a new whole. This Blend Derive Imagine Prepare Revise

may involve the production of a unique Build Design Integrate Prescribe Rewrite

communication (these or speech), a plan of Categorize Devise Invent Present (an Specify

operations (research proposal), or a set of Combine Develop Make up original report or Suppose

abstract relations (scheme for classifying Compile Document Modify work) Summarize

information). Learning outcomes in this area Compose Explain Originate Produce Synthesize

stress creative behaviors, with major emphasis | Constitute Form Organize Propose Tell

on the formulation of new patterns or Construct Formulate Perform (in public) Rearrange Transmit

structures. Create Generalize Plan Reconstruct Write
Relate

EVALUATION: Evaluation is concerned with Appraise Consider Determine Justify Standardize

the ability to judge the value of material Argue Contrast Discriminate Measure Summarize

(statement, novel, poem, research report) for a | Assess Criticize Distinguish Rank Support

given purpose. The judgments are to be Award Critique Evaluate Rate Test

based on definite criteria. These may be Choose Decide Grade Recommend Validate

internal criteria (organization) or external Compare Defend Interpret Relate Verify

criteria (relevance to the purpose) and the Conclude Describe Judge Select

student may determine the criteria given them.

Learning outcomes in this are highest in the

cognitive hierarchy because they contain

elements of all the other categories, plus

conscious value judgments based on clearly

defined criteria.

*Note: Learning objectives are additionally defined by the object of the verb and modifiers, thus some verbs may be used for more than one level.
D:\wpdata\gs comm\Bloom’s Tax.wpd

Author Unknown







2. Bloom’s Taxonomy of Educational Objectives with Verbs - Cognitive Domain.pdf
Bloom’s Taxonomy of Educational Objectives with Verbs: Cognitive Domain

Level of Cognitive Domain

Sample Verbs*

KNOWLEDGE: Knowledge is defined as the Acquire Follow directions Locate Quote Reproduce
remembering of previously learned material. Choose Group Match Read Select
This involves the recall of a wide range of Count Identify Memorize Recall State
material, from specific facts to complete Define Indicate Name Recite Tabulate
theories. Distinguish Know Outline Recognize Trace
Draw Label Pick Record Underline
Fill-in List Point Repeat Write
Find
COMPREHENSION: Comprehension is Account for Define Fill in Outline Retell
defined as the ability to grasp the meaning of Associate Differentiate Find Paraphrase Reword
material. This may be shown by translating Change Discuss Generalize Predict Rewrite
material from one form to another (words to Classify Distinguish Give in own words  Prepare Restate
numbers), by interpreting material (explaining Conclude Draw Give examples Put in order Show
or summarizing), and by estimating future Compare Estimate Group Read Simplify
trends (predicting consequences or effects). Contrast Expand Infer Rearrange Suggest
These learning outcomes go one step beyond | Convert Explain Illustrate Recognize Summarize
the simple remembering of material, and Demonstrate Express in other Interpolate Reorder Trace (on map or
represent the lowest level of understanding. Describe terms Interpret Reorganize chart)
Determine Extend Measure Represent Transform
Extrapolate Translate
APPLICATION: Application refers to the ability | Apply Determine (calculate) Generalize Organize Put together
to use learned material in new and concrete Calculate Develop Graph Participate Record
situations. This may include the application of | Choose Discover Illustrate Perform (exceptin  Relate
such things a;s rules, methods, concepts, Classify Discuss Interpret math in public) Restructure
principles, laws, and theories. Learning Collect information Distinguish between Interview Plan Select
outcomes in this area require a higher level of | Complete Employ Investigate Practice Show
understanding than those under Compute Estimate Keep records Predict Solve
comprehension. Construct Examine Locate Prepare Track (in development,
Construct using Expand (information) Present history, process)
Convert (in math) Experiment Make Produce Transfer
Differentiate Express in a Manipulate Prove (in math) Translate
between discussion Model Put into action Use
Demonstrate Find (implies Modify Put to use Utilize
Derive investigation) Operate






ANALYSIS: Analysis refers to the ability to Analyze Determine Examine Make inferences Search

break down material into its component parts Break down Diagram Formulate Order Select

so that its organizational structure may be Categorize Differentiate Form Outline Separate

understood. This may include the identification | Classify Discover generalization Point out Simplify

of the parts, analysis of the relationships Compare Discriminate Group Put into Sort

between parts, analysis of the relationships Contrast Distinguish Identify (parts) (categories) Subdivide

between parts, and recognition of the Criticize Divide lllustrate Recognize Survey

organizational principles involved. Learning Debate Draw conclusions Infer Relate Take apart

outcomes here represents a higher intellectual | Deduce Inspect Transform

level than comprehension and application Detect Uncover

because they require an understanding of both

the content and the structural form of the

material.

SYNTHESIS: Synthesis refers to the ability to | Arrange Deduce Generate Predict Reorganize

put parts together to form a new whole. This Blend Derive Imagine Prepare Revise

may involve the production of a unique Build Design Integrate Prescribe Rewrite

communication (these or speech), a plan of Categorize Devise Invent Present (an Specify

operations (research proposal), or a set of Combine Develop Make up original report or Suppose

abstract relations (scheme for classifying Compile Document Modify work) Summarize

information). Learning outcomes in this area Compose Explain Originate Produce Synthesize

stress creative behaviors, with major emphasis | Constitute Form Organize Propose Tell

on the formulation of new patterns or Construct Formulate Perform (in public) Rearrange Transmit

structures. Create Generalize Plan Reconstruct Write
Relate

EVALUATION: Evaluation is concerned with Appraise Consider Determine Justify Standardize

the ability to judge the value of material Argue Contrast Discriminate Measure Summarize

(statement, novel, poem, research report) for a | Assess Criticize Distinguish Rank Support

given purpose. The judgments are to be Award Critique Evaluate Rate Test

based on definite criteria. These may be Choose Decide Grade Recommend Validate

internal criteria (organization) or external Compare Defend Interpret Relate Verify

criteria (relevance to the purpose) and the Conclude Describe Judge Select

student may determine the criteria given them.

Learning outcomes in this are highest in the

cognitive hierarchy because they contain

elements of all the other categories, plus

conscious value judgments based on clearly

defined criteria.

*Note: Learning objectives are additionally defined by the object of the verb and modifiers, thus some verbs may be used for more than one level.
D:\wpdata\gs comm\Bloom’s Tax.wpd

Author Unknown







2. Bloom’s Taxonomy of Educational Objectives with Verbs - Cognitive Domain.pdf
Bloom’s Taxonomy of Educational Objectives with Verbs: Cognitive Domain

Level of Cognitive Domain

Sample Verbs*

KNOWLEDGE: Knowledge is defined as the Acquire Follow directions Locate Quote Reproduce
remembering of previously learned material. Choose Group Match Read Select
This involves the recall of a wide range of Count Identify Memorize Recall State
material, from specific facts to complete Define Indicate Name Recite Tabulate
theories. Distinguish Know Outline Recognize Trace
Draw Label Pick Record Underline
Fill-in List Point Repeat Write
Find
COMPREHENSION: Comprehension is Account for Define Fill in Outline Retell
defined as the ability to grasp the meaning of Associate Differentiate Find Paraphrase Reword
material. This may be shown by translating Change Discuss Generalize Predict Rewrite
material from one form to another (words to Classify Distinguish Give in own words  Prepare Restate
numbers), by interpreting material (explaining Conclude Draw Give examples Put in order Show
or summarizing), and by estimating future Compare Estimate Group Read Simplify
trends (predicting consequences or effects). Contrast Expand Infer Rearrange Suggest
These learning outcomes go one step beyond | Convert Explain Illustrate Recognize Summarize
the simple remembering of material, and Demonstrate Express in other Interpolate Reorder Trace (on map or
represent the lowest level of understanding. Describe terms Interpret Reorganize chart)
Determine Extend Measure Represent Transform
Extrapolate Translate
APPLICATION: Application refers to the ability | Apply Determine (calculate) Generalize Organize Put together
to use learned material in new and concrete Calculate Develop Graph Participate Record
situations. This may include the application of | Choose Discover Illustrate Perform (exceptin  Relate
such things a;s rules, methods, concepts, Classify Discuss Interpret math in public) Restructure
principles, laws, and theories. Learning Collect information Distinguish between Interview Plan Select
outcomes in this area require a higher level of | Complete Employ Investigate Practice Show
understanding than those under Compute Estimate Keep records Predict Solve
comprehension. Construct Examine Locate Prepare Track (in development,
Construct using Expand (information) Present history, process)
Convert (in math) Experiment Make Produce Transfer
Differentiate Express in a Manipulate Prove (in math) Translate
between discussion Model Put into action Use
Demonstrate Find (implies Modify Put to use Utilize
Derive investigation) Operate






ANALYSIS: Analysis refers to the ability to Analyze Determine Examine Make inferences Search

break down material into its component parts Break down Diagram Formulate Order Select

so that its organizational structure may be Categorize Differentiate Form Outline Separate

understood. This may include the identification | Classify Discover generalization Point out Simplify

of the parts, analysis of the relationships Compare Discriminate Group Put into Sort

between parts, analysis of the relationships Contrast Distinguish Identify (parts) (categories) Subdivide

between parts, and recognition of the Criticize Divide lllustrate Recognize Survey

organizational principles involved. Learning Debate Draw conclusions Infer Relate Take apart

outcomes here represents a higher intellectual | Deduce Inspect Transform

level than comprehension and application Detect Uncover

because they require an understanding of both

the content and the structural form of the

material.

SYNTHESIS: Synthesis refers to the ability to | Arrange Deduce Generate Predict Reorganize

put parts together to form a new whole. This Blend Derive Imagine Prepare Revise

may involve the production of a unique Build Design Integrate Prescribe Rewrite

communication (these or speech), a plan of Categorize Devise Invent Present (an Specify

operations (research proposal), or a set of Combine Develop Make up original report or Suppose

abstract relations (scheme for classifying Compile Document Modify work) Summarize

information). Learning outcomes in this area Compose Explain Originate Produce Synthesize

stress creative behaviors, with major emphasis | Constitute Form Organize Propose Tell

on the formulation of new patterns or Construct Formulate Perform (in public) Rearrange Transmit

structures. Create Generalize Plan Reconstruct Write
Relate

EVALUATION: Evaluation is concerned with Appraise Consider Determine Justify Standardize

the ability to judge the value of material Argue Contrast Discriminate Measure Summarize

(statement, novel, poem, research report) for a | Assess Criticize Distinguish Rank Support

given purpose. The judgments are to be Award Critique Evaluate Rate Test

based on definite criteria. These may be Choose Decide Grade Recommend Validate

internal criteria (organization) or external Compare Defend Interpret Relate Verify

criteria (relevance to the purpose) and the Conclude Describe Judge Select

student may determine the criteria given them.

Learning outcomes in this are highest in the

cognitive hierarchy because they contain

elements of all the other categories, plus

conscious value judgments based on clearly

defined criteria.

*Note: Learning objectives are additionally defined by the object of the verb and modifiers, thus some verbs may be used for more than one level.
D:\wpdata\gs comm\Bloom’s Tax.wpd

Author Unknown







2. Bloom’s Taxonomy of Educational Objectives with Verbs - Cognitive Domain.pdf
Bloom’s Taxonomy of Educational Objectives with Verbs: Cognitive Domain

Level of Cognitive Domain

Sample Verbs*

KNOWLEDGE: Knowledge is defined as the Acquire Follow directions Locate Quote Reproduce
remembering of previously learned material. Choose Group Match Read Select
This involves the recall of a wide range of Count Identify Memorize Recall State
material, from specific facts to complete Define Indicate Name Recite Tabulate
theories. Distinguish Know Outline Recognize Trace
Draw Label Pick Record Underline
Fill-in List Point Repeat Write
Find
COMPREHENSION: Comprehension is Account for Define Fill in Outline Retell
defined as the ability to grasp the meaning of Associate Differentiate Find Paraphrase Reword
material. This may be shown by translating Change Discuss Generalize Predict Rewrite
material from one form to another (words to Classify Distinguish Give in own words  Prepare Restate
numbers), by interpreting material (explaining Conclude Draw Give examples Put in order Show
or summarizing), and by estimating future Compare Estimate Group Read Simplify
trends (predicting consequences or effects). Contrast Expand Infer Rearrange Suggest
These learning outcomes go one step beyond | Convert Explain Illustrate Recognize Summarize
the simple remembering of material, and Demonstrate Express in other Interpolate Reorder Trace (on map or
represent the lowest level of understanding. Describe terms Interpret Reorganize chart)
Determine Extend Measure Represent Transform
Extrapolate Translate
APPLICATION: Application refers to the ability | Apply Determine (calculate) Generalize Organize Put together
to use learned material in new and concrete Calculate Develop Graph Participate Record
situations. This may include the application of | Choose Discover Illustrate Perform (exceptin  Relate
such things a;s rules, methods, concepts, Classify Discuss Interpret math in public) Restructure
principles, laws, and theories. Learning Collect information Distinguish between Interview Plan Select
outcomes in this area require a higher level of | Complete Employ Investigate Practice Show
understanding than those under Compute Estimate Keep records Predict Solve
comprehension. Construct Examine Locate Prepare Track (in development,
Construct using Expand (information) Present history, process)
Convert (in math) Experiment Make Produce Transfer
Differentiate Express in a Manipulate Prove (in math) Translate
between discussion Model Put into action Use
Demonstrate Find (implies Modify Put to use Utilize
Derive investigation) Operate






ANALYSIS: Analysis refers to the ability to Analyze Determine Examine Make inferences Search

break down material into its component parts Break down Diagram Formulate Order Select

so that its organizational structure may be Categorize Differentiate Form Outline Separate

understood. This may include the identification | Classify Discover generalization Point out Simplify

of the parts, analysis of the relationships Compare Discriminate Group Put into Sort

between parts, analysis of the relationships Contrast Distinguish Identify (parts) (categories) Subdivide

between parts, and recognition of the Criticize Divide lllustrate Recognize Survey

organizational principles involved. Learning Debate Draw conclusions Infer Relate Take apart

outcomes here represents a higher intellectual | Deduce Inspect Transform

level than comprehension and application Detect Uncover

because they require an understanding of both

the content and the structural form of the

material.

SYNTHESIS: Synthesis refers to the ability to | Arrange Deduce Generate Predict Reorganize

put parts together to form a new whole. This Blend Derive Imagine Prepare Revise

may involve the production of a unique Build Design Integrate Prescribe Rewrite

communication (these or speech), a plan of Categorize Devise Invent Present (an Specify

operations (research proposal), or a set of Combine Develop Make up original report or Suppose

abstract relations (scheme for classifying Compile Document Modify work) Summarize

information). Learning outcomes in this area Compose Explain Originate Produce Synthesize

stress creative behaviors, with major emphasis | Constitute Form Organize Propose Tell

on the formulation of new patterns or Construct Formulate Perform (in public) Rearrange Transmit

structures. Create Generalize Plan Reconstruct Write
Relate

EVALUATION: Evaluation is concerned with Appraise Consider Determine Justify Standardize

the ability to judge the value of material Argue Contrast Discriminate Measure Summarize

(statement, novel, poem, research report) for a | Assess Criticize Distinguish Rank Support

given purpose. The judgments are to be Award Critique Evaluate Rate Test

based on definite criteria. These may be Choose Decide Grade Recommend Validate

internal criteria (organization) or external Compare Defend Interpret Relate Verify

criteria (relevance to the purpose) and the Conclude Describe Judge Select

student may determine the criteria given them.

Learning outcomes in this are highest in the

cognitive hierarchy because they contain

elements of all the other categories, plus

conscious value judgments based on clearly

defined criteria.

*Note: Learning objectives are additionally defined by the object of the verb and modifiers, thus some verbs may be used for more than one level.
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